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THIS AGREEMENT made this )Q_\ day of&j%)%, A.D. 2017.

BETWEEN:
FORT MCMURRAY PUBLIC SCHOOL DISTRICT #2833
(hereinafter called the "Employer")

Party of the First Part
-and -

CANADIAN UNION OF PUBLIC EMPLOYEES LOCAL 2545
(hereinafter called the "Union")

Party of the Second Part

PREAMBLE:
It is the purpose of both parties to this Agreement:

To maintain and improve harmonious relations and settled conditions of employment between
the Employer and the Union.

To recognize the mutual value of joint discussions and negotiations in all matters pertaining to
working conditions, employment, services, etc.

To encourage efficiency in operations.

To promote the morale, well being and security of all employees in the bargaining unit of the
Union.

ARTICLE 1 - TERM OF AGREEMENT

1.01 Duration:
This Agreement shall be binding and remain in effect from the first day of the month
following ratification by the parties to the 31 day of August A.D 2018, except as
specifically provided for in Article 32.03 This Agreement shall be binding and continue
from year to year thereafter unless notice has been given by either party. Such notice
shall be given in writing to the other party not less than sixty (60) days or not more than
one hundred twenty (120) days prior to the expiry date. Within thirty (30) days of receipt
of such notice, both parties are required to commence the negotiation process for a new
Agreement. This Collective Agreement shall remain in effect during the period of
negotiation and until a new Agreement is signed.

1.02 Changes in Agreement:
Any changes deemed necessary during the term of this Agreement, by either party, must
be initiated by written notice. Mutually agreed upon changes shall be documented and
shall form an addendum to this Collective Agreement.
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ARTICLE 2 - RECOGNITION AND NEGOTIATION

2.01

2.02

2.03

Bargaining Unit:

The Employer recognizes the Canadian Union of Public Employees Local 2545 as the
sole and exclusive Collective bargaining agent for all employees of the Employer
according to Certificate No. 598-92 or amendments thereto issued by the Labour
Relations Board of Alberta, and hereby agrees to negotiate with the Union, or any of its
authorized committees, concerning matters affecting the relationship between parties.

Employees Included:
This Agreement shall apply to all employees of those classifications as referred to in
Schedule "B" of this Collective Agreement unless otherwise specified.

Work of the Bargaining Unit:

District employees, whose jobs are not in the bargaining unit, shall not work on any jobs,
which are included in the bargaining unit except in emergencies, or cases mutually
agreed upon by the Employer and the Union.

ARTICLE 3 - DISCRIMINATION

3.01

Discrimination and Harassment in the Workplace:

The Employer and Union agree that there shall be no discrimination, personal or sexual
harassment, interference, restriction, or coercion exercised or practiced with respect to
any employee in the matter of wage rates, training, upgrading, promotion, transfer, layoff
recall, discipline, classification, discharge, or otherwise by reason of race, creed, colour,
national origin, political or religious affiliation, sex or marital status, place of residence,
age, sexual orientation, physical handicap nor by reason of the employee’s membership
or activity in the Union. The Employer shall maintain a policy respecting discrimination
and harassment. Any complaint respecting discrimination or harassment shall be dealt
with through this policy as the initial step in addressing the complaint.

ARTICLE 4 - UNION MEMBERSHIP REQUIREMENT

4.01

All Employees Must Be Members:

All employees shall become members in good standing according to the Constitution
and By-Laws of CUPE Local 2545. All new employees shall, as a condition of
employment, become and remain members in good standing in CUPE Local 2545 from
their date of employment.

ARTICLE 5 - CHECK OFF OF UNION DUES

5.01

5.02

Collection of Dues by Employer:
The Employer shall deduct from every employee any dues or initiation fees in
accordance with the Union Constitution and By-laws.

Deductions:

Deductions shall be made from each payroll and direct deposited to CUPE's financial
institution with a copy to the Secretary-Treasurer of CUPE Local 2545 not later than the
15th day of the month following, accompanied by a list of the names, addresses and
phone numbers along with the classification of employees, wages, the amount of
deductions, and full and part time status from whose wages the deductions have been
made.






